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Applicant No. 




	Full Name

	Any other names you are/have been known by

	Address 



Postcode


	E-mail address


	Mobile 




Rehabilitation of Offenders Act 1974

	If you have a criminal record, it will not necessarily prevent you from working with us.  It will depend on the nature of the position for which you have applied and the circumstances of your offences.

	*Do you have any unspent criminal convictions? 	  Yes ☐    No ☐

If “Yes” please give details of the date(s) of offence(s) and sentence(s) passed





	
You are not required to declare any convictions which are spent under the Rehabilitation of Offenders Act 1974 unless the job for which you are applying is one listed in the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003.  Please note: any conviction, which resulted in a sentence of more than 30 months will always be considered as “unspent” and, therefore, must be declared.










Asylum and Immigration Act 2006

	It is a criminal offence for an employer to employ anyone who does not have permission to work in the UK. Prior to appointment, you will be required to show documentation confirming your right to work in the UK.

	Do you have the right to work legally in the UK?
	Yes ☐    No☐

	Are there any restrictions to your residence in the UK that might affect your right to take up employment in the UK?
	Yes ☐    No ☐

	If you were successful in your application, would you require a work permit prior to taking up employment in the UK?
	Yes ☐    No ☐
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Equal Opportunities Monitoring 				                 

Strictly Private and Confidential - Remove this page before shortlisting

Position applied for _______________________________________________

The Pyramid at Anderston wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010 and building an accurate picture of the makeup of the workforce and encouraging equality and diversity.

We need your help and co-operation to enable us to do this, but filling in this form is voluntary. If you are happy to do so, please provide the following information and return with your application.

For the assurance of applicants this section is strictly confidential and will be detached from the Application Form before shortlisting takes place. 

Please select the relevant box
	1	Sex:  are you
☐	Female
☐	Male
☐	Inter-sex
☐	Non-binary
☐	Prefer another term (please insert)

☐	I prefer not to answer

4	Sexual Orientation:  are you
☐	Bisexual
☐	Gay
☐	Heterosexual
☐	Lesbian
☐	Other
Please specify:



☐	I prefer not to answer
	2	Personal Status: are you married/in a civil partnership
☐	Yes
☐	No
☐	I prefer not to answer


5	Age:  are you
☐	16-19	☐20-24
☐	25-39	☐40-59
☐	60-64	☐65+ 
☐	I prefer not to answer

	3	Religion:  are you
☐	None
☐	Buddhist
☐	Hindu
☐	Jewish
☐	Muslim
☐	Sikh
☐	Christian
☐	Other
Please specify:

☐	I prefer not to answer


	6	Disability
Do you consider yourself disabled as defined by the Equality Act 2010? That is, do you have a physical or mental impairment which has a substantial and long term adverse effect on your ability to carry out normal day to day activities?   
Yes ☐       No ☐      Prefer not to answer ☐

	7  Ethnicity  - ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box:

	A	White
☐	Scottish
☐	English
☐	Welsh
☐	Irish
☐	Any other white background

	B	Asian, Asian Scottish, Asian English, Asian Welsh or other Asian
☐	Indian
☐	Pakistani
☐	Bangladeshi
☐	Chinese
☐	Any other Asian background


	C	Mixed/Multiple Ethnic Groups
☐	White & Black Caribbean
☐	White & Black African
☐	White & Asian
☐	Any other mixed background





*Please specify:
	D	Black, Black Scottish, Black English, Black Welsh, Black Irish
☐	Caribbean
☐	African
☐	Any other Black background


	E	Other/Prefer another term
☐	Please specify:
	F	Prefer not to say
☐	I prefer not to answer any of this section





	
Declaration:

I confirm that the information contained in this Application Form is complete and correct and that any untrue or misleading information may lead to the withdrawal of any offer of employment or subsequent contract agreement.



Signed  



Date
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